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THE GLASS CEILING

The INVISIBLE BARRIER 
preventing women from 
reaching top leadership 
positions.



RISE TOGETHER







THE BROKEN RUNG



The broken rung results in more 
women getting stuck at the entry 
level and fewer women becoming 
managers.

Result: Men end up holding 62% of 
manager-level positions, while 
women hold just 38%.

Source: leanin.org



THE BROKEN RUNG

Source: leanin.org



BREAKING THE GLASS CEILING

UNDERSTANDING 
UNCONSCIOUS BIAS



UNCONSCIOUS BIAS
Performance: Assuming that men are more competent in 
technical roles, leading to women receiving fewer challenging 
assignments. 

Attribution: Attributing a woman's success to external factors 
(like luck) while crediting a man's success to his skills. 

Maternal: Perceiving mothers are less committed to their 
careers, resulting in fewer opportunities for advancement.

Stereotype: Assuming women of color are less qualified or 
competent, and their contributions are undervalued.



BREAKING THE GLASS CEILING

Practical Strategies 
for Overcoming 
Unconscious Bias 



OVERCOMING UNCONSCIOUS BIAS
Self Education – The Print University

Mentorship Programs / People

Career Coaching

Join MANY Professional Networks

Join Organizations - Like Girls Who Print!

Self-Advocacy

Build Alliances / Ask Allies for Help!



“THE ONLY 
WAY OUT IS 
THROUGH”

ROBERT FROST



BREAKING THE GLASS CEILING

CREATING A
SUPPORTIVE 
NETWORK



BREAKING THE GLASS CEILING

Collective Advocacy

Mentorship and Sponsorship



BREAKING THE GLASS CEILING

Skill Building

Knowledge Sharing



BREAKING THE GLASS CEILING

Resilience

Legacy



WE BREAK THE
GLASS CEILING
TOGETHER



Q&A at
girlswhoprint.net





GIRLS WHO PRINT IS A NONPROFIT 
501(c)(3) ORGANIZATION

NEW MEMBER PLATFORM 
AND PROGRAM





WE RISE TOGETHER!!

MEMBERS.GIRLSWHOPRINT.NET



EMPOWER LONG 
AND PROSPER!
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